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[T Revised Agreemant
ORGANIZATION
Legal Name of Orgarization Parent coenpany 18 located oulsile Canada
InnoTech Alberta Iow.
[Tves [] b
Oparating Name §F different from Legal Name of Qrganization Business Number

Folal munbar of employess in Canada

{Permansnt Full Time andfor Part-Tims} 350
Organization's Narth Amarican industry Classfization Systam (NAICS) Code Mumper
Te find yosue argasization's fourdigt NAIGS code plagde vist [:] Federally Regulated
nitp:fwwe staloange calsublacta-sujetsistendadnonneinais-solanf2 00T Ha sleang T o
[7] Provinuisty Reguiated
HEAD OFFICE
Addeess (bullding numbet, streal, sutle, st ity Frovinoe Fostal Gode
250 Kari Clark Road NW Bdmonton An TN 184
Talephone Number
TRO-450-5538
EMPLOYMENT EQUITY CONTACT
Hame {print} Tty
Julius Pratorius Functional Manager, Analysis & Testing Bervices
Telaphone Nurmbar E-mapl Address Praferred Language of Correspondence
TEO-450~5263 dulivg.pretorivs@innotechalberta. s % Erglish Z:] Franh
CERTIFICATION

The above-named organization:

*» having a combined workforce of 100 or more permanent full-tire and permanent parl-tine amployess in Canada, AND

*+ intending o bid on, or being in receipt of, & federal government goods or sarvices contract, standing offer or contract issued under 3
Supply Arangemeant, valued at $1,000,000 or maore {including applicable taxes)
hereby serdifies its commitmant to implement of maintain employment equity on an on-going basis, bayond the period of the procuremant
instrument in keeping with the Federal Contractors Program requirements. For more inforration on how to implement employment eguity
please refer to: hitp fhwww.esde.gocalengfiabour/equality/foplindex. shimd :

tmportant note: i an audit of the Agreement to lmplemant Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrumentis) with the Goverment of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chisf Executive Officer OR an authorized person in an execulive position with legal authority to sign a
contract on behalf of the organization

Name (print} Tithe
Ross Chow Managing Director
Telephons Numbsr E-mait Address Prefarred Language of Corespondance
10455078 ross.chowBinnotechalberta. ca English {7 Franch
Gy Brate {YYYY-MM00)

AU - pag - 27
Privacy Notlge:

The information you provide on tis Torm is coliected under the authorly of section 42 of the Employmant Eguity Actie detesming your slighity for the Federal
Contractors Program (FOP)

Completion of this fore is mandatory Refusat b provids persanal information will resull in the organization’s name being placed on the FOP Limited Elgibilty
o Bid List, loss of 1he gt o bid on federal government gonds or services contracts of any value and may 2iso result in tha tarmination of the condras

The information you provide may be used andior dsclosed for policy analysis, resaarch andior evaluation purposes. Howsvaer, these additions! uses andity
disclosures of your parsonal inforrmation will never result in an administralive decision being made about you

Yaur personal information is administered in accontance with the Prvacy Act and other applicable laws. You have the tight 1o the protection of, and sooess to,
yout personat information, which is described in Personal Information Bank ESDC PPU 721, Instructions for oblaining this infarmation ars cuthined in the
government publication eattied Info Seurce. whish i available al the following website address: hitp /s infossarce guos Info Source may alse be
accessed oming &t any Service Danada Gentre

RETURN INSTRUCTIONS

IMPORTANT

« The signed Agreement to Implement Employmaent Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsderhdee.go.ca.
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Federal Contractors Program

Contractors who are awarded an initial goods or services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
representation gaps exist, to make all reasonable efforts within the context of their specific organizational
snvironment and structural needs 1o close the gaps. This obligation is on-going and not only subject to the pericd of
a specific contracl.

Conlractors are required to conduct, develop and maintain:

a. A survey of their workforce on the representation of the four designated groups using a self-
identification questionnaire,

b. A workforce analysis (WFA) that compares representation with requisite labour market avaitability by
occupational groups, and

¢. Short-term and long-term numeric goals on closing gaps that have been identified where under-
representation exists.

Contractors are required to submit to the Labour Program of Employment and Social Development Canada{ESDC).

a. One year after the award of an inftial goods or services contract, a standing offer agresment, or a supply
agresment valued at $1M or more (including applicable taxes):

- Self-identification questionnaire used to collect workforce information;
- Initial WFA; and

- Annual short-term numeric goals for a period of three years and long-term numeric goals where under-
representation exists on closing gaps that have been identified.

b. Four years after the award of an initial goods or services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) and every three years thereafter:

- Updated WFA:

- Updated annual shortderm numeric goals for a period of three years and long-term numeric goals where
under-representation exists on closing gaps that have been identified; and

- Completed Achievement Table.

ESDC-Labour will assess contractors on a risk-based basis, one year and four years after the award of an initial
goods or services contract, a standing offer agreement, or a supply agreement valued at $1M or more (including
applicable taxes) and every three years thereafter. Assessments are based on the achievement of representation
results and measured against the requirements set out for the Federal Contractors Program (FCP).

Contractors found to be in non-compliance will be ineligible for future goods or services contracts, standing offer
agreements, or supply agreements of any vaiue with the federal government. In addition, contractors will be placed
on a public fist of non-compliant contractors. A finding of non-compliance may result in the termination of the
contract.

For information on the detailed requirements as well as the framework and standards for assessment of resuits,
please refer to the website: http://www.esdc.go.caleng/labourfequality/fep/index shtml,

144
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity {(Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1 The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
{divisions, branches, etc), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division,

Branch: A branch is an office that is not located at/with the company's
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity {a parent
company}, but it is a separate legal entity.

Q2 i an organization that is not subject to the Federal Contractors
Program (FCP) is taken over by (or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject 1o the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP,

For the purpose of the FCP, subsidiaries require a separate Agreement
{and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3 Whenshould a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its legai name.

Employment Status

Q1  Whois considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
belongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employees in the same occupational
group.

Q2 Whois considered to be a permanent part-time employee under the
FCP?

A2 A permanent part-ime employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a regular basis as
determined by the employer, depending on the occupational group to which
the person belongs.

300 LAB1 185 {2015-08-0111 E Page dof4
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Generally, what is standard or usual for a group of employees is considered
full-time; anything less is considered part-time. For example, in a case
where the standard, usual way of working for the company is to work eight
{8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who de not would be
considered part-time,

Q3 How are students counted under the FCP?

A3

Q4 How

Students employed during a school break, and who are returning to school,
are not counted as employees for employment equity purposes.

Co-operative education (Co-op) students working during the summer period
are not considered to be on a schoo! break since this work experience
forms part of their education. In addition, students working on a permanent

part-time basis throughout the year are counted provided they worked 12
weeks or more.

are other employees counted under the FCP?

A4 Other employees are those who are on unpaid leave {often temporary lay-

ESDC LABT 168 {2015-08-0111 €

off or long-term leave) but who otherwise fulfil the definitions of permanent
full-time or permanent part-time employees and maintain the right to return
to work.
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Esnplpmment and Sosial I st Evelop

Lrwveloprront Canade secial Canads
Workplace Equity Information Management System - Alberta innovates
Workforce Analysis - Detailed Report
Date: 2018-07-23
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 8 3 37.5% 274 % 2 1 National
02 : Middle and Other Managers National 77 34 44.2 % 38.9 % 30 4 National
03 : Professionals 183 70 383 % 37.9% 59 1

1112 : Financial and investment analysts National 15 9 60.0 % 50.1 % 8 1 National
1121 : Human resources professionals National 4 3 75.0 % 711 % 3 0 National
1122 : Professional occupations in business management consulting National 5 3 60.0 % 420 % 2 1 National
1123 : Professional occupations in advertising, marketing and public relations National 8 4 500%  664% 5 &\\\\\\\\% National
2111 : Physicists and astronomers National 1 0 0.0% 16.0 % 0 0 National
2112 : Chemists National 10 3 300% 406% 4 &\\\\\\\\% National
2113 : Geoscientists and oceanographers National 6 2 33.3% 224 % 1 1 National
2115 : Other professional occupations in physical sciences National 1 1 100.0% 16.8 % 0 1 National
2121 : Biologists and related scientists National 27 14 51.9 % 50.9 % 14 0 National
2123 : Agricultural representatives, consultants and specialists National 7 3 429 % 34.0% 2 1 National
2131 : Civil engineers National 3 2 66.7 % 15.3 % 0 2 National
2132 : Mechanical engineers National 6 0 0.0 % 9.0 % 1 &\\\\\\\\\ National
2133 : Electrical and electronics engineers National 5 0 0.0% 11.3% 1 &\\\\\\\\\ National
2134 : Chemical engineers National 19 3 158%  245% 5 &\\\\\\\\& National
2142 : Metallurgical and materials engineers National 7 2 28.6 % 14.6 % 1 1 National
2143 : Mining engineers National 2 0 0.0% 121 % 0 [¢] National
2144 : Geological engineers National 2 1 50.0 % 15.9 % 0 1 National
2145 : Petroleum engineers National 6 3 50.0 % 149 % 1 2 National
2148 : Other professional engineers, n.e.c. National 2 1 50.0 % 15.8 % 0 1 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0 % 46.7 % 0 0 National
2171 : Information systems analysts and consultants National " 4 364 % 283 % 3 1 National

Page 1 of 12 ‘ e
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Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Detailed Report

Date: 2018-07-23
Women
Women
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #
2174 : Computer programmers and interactive media developers National 6 1 16.7 % 17.9 % 1 0 National
3012 : Registered nurses and registered psychiatric nurses National 2 2 100.0% 929 % 2 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0% 425 % 0 0 National
4163 : Business development officers and marketing researchers and consultanis National 24 7 292 % 50.7 % 12 &\\\\\\\\% National
4165 : Health policy researchers, consultants and program officers National 1 1 100.0% 735 % 1 [¢] National
5111 Librarians National 1 1 1000% 83.1 % 1 0 National
04 : Semi-Professionals and Technicians 154 70 45.5 % 418 % 65 5
2211 : Chemical technologists and technicians Alberta 80 45 56.3 % 459 % 37 8 Alberta
2211 : Chemical technologists and technicians British Columbia 1 0 0.0% 43.6 % 0 0 British Columbia
2221 : Biological technologists and technicians Alberta 36 18 50.0 % 52.8 % 19 &\\\\\\\\% Alberta
2223 : Forestry technologists and technicians Alberta 14 3 214 % 15.9 % 2 1 Alberta
2232 : Mechanical engineering technologists and technicians Alberta 8 1 16.7 % 11.6 % 1 0 Alberta
2233 : Industrial engineering and manufacturing technologists and technicians Alberta 4 0 0.0% 218% 1 &\\\\\\\\% Alberta
2243 : Industrial instrument technicians and mechanics Alberta 7 1 14.3% 3.1 % 0 1 Alberta
2283 : Inspectors in public and environmental health and occupational health and safety Alberta 2 0 00% 319% 1 &\\\\\\\% Alberta
5211 : Library and public archive technicians Alberta 3 1 333%  935% 3 &\\\\\\\% Alberta
5242 : Interior designers and interior decorators Alberta 1 1 100.0 % 86.4 % 1 0 Alberta
05 : Supervisors 3 3 1000% 56.2 % 2 1
Employment Equity Occupational Group Edmonton 3 3 100.0% 56.2 % 2 1 Edmonton
07 : Administrative and Senior Clerical Personnel 78 68 87.2% 84.8 % 66 2
Employment Equity Occupational Group Alta. less CMAs 8 7 87.5% 89.0 % 7 [¢] Alta. less CMAs
Employment Equity Occupational Group Caigary 5 5 100.0% 80.5 % 4 1 Calgary
Employment Equity Occupational Group Edmonton 65 56 86.2 % 84.6 % 55 1 Edmonton
09 : Skilled Crafts and Trades Workers 2 0 0.0% 3.7 % 0 0
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workplace Equity Information Management System - Alberta innovates
Workforce Analysis - Detailed Report
Date: 2018-07-23
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7237 : Welders and related machine operators Alberta 2 0 0.0% 3.7 % 0 0 Alberta
10 : Clerical Personnel 22 17 773 % 708 % 16 1
Employment Equity Occupational Grou Alta. less CMAs 2 1 50.0 % 76.3 % 2 : Alta, less CMAs
ploy! quity p P b b &\\\\\\\\%
Employment Equity Occupational Group Calgary 3 3 1000% 70.2 % 2 1 Calgary
Employment Equity Occupational Group Edmonton 17 13 76.5 % 70.3 % 12 1 Edmonton
12 : Semi-Skilled Manual Workers 1 0 0.0% 16.3 % 0 0
Employment Equity Occupational Group Alta. tess CMAs 1 0 0.0 % 16.3 % 0 0 Alta. less CMAs
Total 528 265 502 % 47.3 % 250 15

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Detailed Report
Date: 2018-07-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 8 1 12.5 % 29% 0 1 National
02 : Middle and Other Managers National 77 0 0.0 % 22% 2 &\\\\\\\\% National
03 : Professionals 183 0 0.0 % 1.4 % 3 &\\\\\\\\%
1112 : Financial and investment analysts National 15 4] 0.0% 0.9 % 0 0 National
1121 : Human resources professionals National 4 0 0.0% 27 % 0 [¢] National
1122 : Professional occupations in business management consulting National 5 0 0.0 % 1.6 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 8 0 0.0 % 2.1% 0 0 National
2111 : Physicists and astronomers National 1 0 0.0% 0.0 % 0 0 National
2112 : Chemists National 10 0 0.0% 0.6 % 0 0 National
2113 : Geoscientists and oceanographers National 6 0 0.0% 1.4 % 4] 0 National
2115 : Other professional occupations in physical sciences National 1 0 0.0% 0.7 % 0 0 National
2121 : Biologists and related scientists National 27 4] 0.0% 1.7 % 0 0 National
2123 : Agricuitural representatives, consultants and specialists National 7 0 0.0% 1.2% 0 [¢] National
2131 : Civil engineers Mational 3 0 0.0 % 1.0 % 0 0 National
2132 : Mechanical engineers National 6 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 5 0 0.0 % 0.7 % 0 0 National
2134 : Chemical engineers National 19 0 0.0% 0.6 % 0 0 National
2142 : Metallurgical and materials engineers National 7 0 0.0% 3.3 % 4] 0 National
2143 : Mining engineers National 2 0 0.0% 1.6 % 0 0 National
2144 : Geological engineers National 2 4] 0.0% 0.8 % 0 0 National
2145 : Petroleum engineers National 8 0 0.0% 1.0% 0 [¢] National
2148 : Other professional engineers, n.e.c. Mational 2 0 0.0 % 1.0 % 0 0 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0 % 1.0 % 0 0 National
2171 : Information systems analysts and consultants National " 0 0.0 % 11 % 0 0 National
2018-07-23 Peged o 12 Cariad%%
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Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Detailed Report
Date: 2018-07-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2174 : Computer programmers and interactive media developers National 6 0 0.0% 1.0 % 0 0 National

3012 : Registered nurses and registered psychiatric nurses National 2 0 0.0% 23% 4] 0 National

4112 : Lawyers and Quebec notaries National 1 0 0.0% 1.6 % 0 0 National

4163 : Business development officers and marketing researchers and consultanis National 24 4] 0.0% 2.0% 0 0 National

4165 : Health policy researchers, consultants and program officers National 1 0 0.0% 4.4 % 0 [¢] National

5111 : Librarians National 1 0 0.0% 2.0% 0 0 National

04 : Semi-Professionals and Technicians 154 4 26% 29% 4 0

2211 : Chemical technologists and technicians Alberta 80 2 25% 2.8% 2 0 Alberta

2211 : Chemical technologists and technicians British Columbia 1 0 0.0% 3.0% 0 0 British Columbia

2221 : Biological technologists and techniclans Alberta 36 1 28% 13% 4] 1 Alberta

2223 : Forestry technologists and technicians Alberta 14 0 0.0 % 6.2 % 1 &\\\\\\\\% Alberta

2232 : Mechanical engineering technologists and technicians Alberta 6 1 16.7 % 35 % 0 1 Alberta

2233 : Industrial engineering and manufacturing technologists and technicians Alberta 4 0 0.0% 4.4 % 0 [¢] Alberta

2243 : Industrial instrument technicians and mechanics Alberta 7 0 0.0% 3.8 % 0 0 Alberta

2263 : Inspectors in public and environmental health and occupational health and safety Alberta 2 0 0.0 % 4.2 % 0 0 Alberta

5211 : Library and public archive technicians Alberta 3 0 0.0% 2.4 % 0 0 Alberta

5242 : Interior designers and interior decorators Alberta 1 0 0.0% 23% 0 0 Alberta

05 : Supervisors 3 0 0.0% 4.6 % 0 0
Employment Equity Occupational Group Edmonton 3 0 0.0% 4.6 % 0 0 Edmonton

07 : Administrative and Senior Clerical Personnel 78 1 1.3% 38% 3 &\\\\\\\\%
Employment Equity Occupational Group Alta. less CMAs 8 1 125 % 6.0 % 0 1 Alta. less CMAs
Employment Equity Occupational Group Caigary 5 0 0.0% 2.6 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 65 0 0.0% 3.6 % 2 &\\\\\\\\& Edmonton

09 : Skilled Crafts and Trades Workers 2 0 0.0% 6.3 % 0 0

Page 5 of 12 1 4eg
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workplace Equity Information Management System - Alberta innovates
P! quity g ¥
Workforce Analysis - Detailed Report
Date: 2018-07-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7237 : Welders and related machine operators Alberta 2 0 0.0% 6.3 % 0 0 Alberta
10 : Clerical Personnel 22 0 0.0 % 5.0 % 1 \
‘ ‘ a
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0% 8.1 % 0 0 Alta, less CMAs
Employment Equity Occupational Group Calgary 3 4] 0.0% 3.0% 0 0 Calgary
Employment Equity Occupational Grouy Edmonton 17 0 0.0 % 5.1 % 1 : Edmonton
ploy quity Occup: p o o N\\\\\\\%
12 : Semi-Skilled Manual Workers 1 0 0.0% 8.5 % 0 0
Employment Equity Occupational Group Alta. tess CMAs 1 0 0.0 % 85 % 0 0 Alta. less CMAs

Total 528 6 1.1% 25% 13 &\\\\\\N

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Lrwveloprront Canade secial Canads
Workplace Equity Information Management System - Alberta innovates
Workforce Analysis - Detailed Report
Date: 2018-07-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 8 2 25.0 % 10.1 % 1 1 National
02 : Middie and Other Managers National 77 18 234 % 15.0 % 12 6 National
03 : Professionals 183 82 33.9% 24.5 % 45 17

1112 : Financial and investment analysts National 15 4 267% 354% 5 &\\\\\\\\% National
1121 : Human resources professionals National 4 2 50.0 % 141 % 1 1 National
1122 : Professional occupations in business management consulting National 5 1 20.0% 216 % 1 0 National
1123 : Professional ocoupations in advertising, marketing and public relations National 8 0 0.0% 16.9 % 1 &\\\\\\\% National
2111 : Physicists and astronomers National 1 0 0.0% 229 % 0 0 National
2112 : Chemists National 10 6 60.0 % 373 % 4 2 National
2113 : Geoscientists and oceanographers National 6 1 6.7 % 13.2 % 1 0 National
2115 : Other professional occupations in physical sciences National 1 1 100.0% 19.3 % 0 1 National
2121 : Biologists and related scientists National 27 11 40.7 % 17.2% 5 6 National
2123 : Agricuitural representatives, consultants and specialists National 7 0 0.0% 6.9 % 0 [¢] National
2131 : Civil engineers National 3 0 00% 260% 1 &\\\\\\\\% National
2132 : Mechanical engineers National 6 4 66.7 % 286 % 2 2 National
2133 : Electrical and electronics engineers National 5 0 0.0% 34.9% 2 &\\\\\\\% National
2134 : Chemical engineers National 19 12 63.2 % 30.8 % 6 6 National
2142 : Metallurgical and materials engineers National 7 3 429 % 253 % 2 1 National
2143 : Mining engineers National 2 1 50.0 % 16.1 % 0 1 National
2144 : Geological engineers National 2 2 1000% 226 % 0 2 National
2145 : Petroleum engineers National 8 4 66.7 % 27.8% 2 2 National
2148 : Other professional engineers, n.e.c. Mational 2 2 100.0 % 27.3% 1 1 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0% 277 % 0 0 National

2171 : Information systems analysts and consultants National 11 2 18.2 % 314 % 3 &\\\\\\\% National
2018-07-23 Page 7 of 12 C 12 d%ﬁ'@i&
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Alberta innovates
Workforce Analysis - Detailed Report
Date: 2018-07-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2174 : Computer programmers and interactive media developers National 6 2 33.3% 315 % 2 0 National
3012 : Registered nurses and registered psychiatric nurses National 2 0 0.0% 18.3 % 4] 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0% 12.5 % 0 0 National
4163 : Business development officers and marketing researchers and consultanis National 24 3 12.5 % 21.9% 5 4 National
» ; SECLIRE
4165 : Health policy researchers, consultants and program officers National 1 0 0.0% 21.0% 0 [¢] National
5111 Librarians National 1 1 100.0% 11.9% 0 1 National
04 : Semi-Professionals and Technicians 154 36 234 % 221 % 34 2
2211 : Chemical technologists and technicians Alberta 80 22 27.5% 27.2% 22 0 Alberta
2211 : Chemical technologists and technicians British Columbia 1 0 0.0% 40.6 % 0 0 British Columbia
2221 : Biological technologists and technicians Alberta 36 4 11 % 20.6 % 7 \ Alberta
o st o mex 7 R
2223 : Forestry technologists and technicians Alberta 14 6 429 % 7.1 % 1 5 Alberta
2232 : Mechanical engineering technologists and technicians Alberta 6 4] 0.0 % 213 % 1 | Alberta
grearg s SECAI
2233 : Industrial engineering and manufacturing technologists and technicians Alberta 4 2 50.0 % 24.7 % 1 1 Alberta
2243 : Industrial instrument technicians and mechanics Alberta 7 2 286 % 10.7 % 1 1 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 2 0 0.0 % 71 % 0 0 Alberta
5211 : Library and public archive technicians Alberta 3 0 0.0% 6.2 % 0 0 Alberta
5242 : Interior designers and interior decorators Alberta 1 0 0.0% 9.1 % 0 0 Alberta

05 : Supervisors 3 0 00% 216% &\\\\\\\\\
Employment Equity Occupational Group Edmonton 3 0 0.0% 216 % &\\\\\\\\\ Edmonton

07 : Administrative and Senior Clerical Personnel 78 & 103% 126% &\\\\\\\\%
Employment Equity Occupational Group Alta. less CMAs 8 0 0.0% 34 % 0 [¢] Alta. less CMAs
Employment Equity Occupational Group Caigary 5 0 0.0% 16.5 % 1 &\\\\\\\\\ Calgary
Employment Equity Occupational Group Edmonton 65 8 12.3 % 134 % 9 &\\\\\\\\% Edmonton

09 : Skilled Crafts and Trades Workers 2 0 0.0 % 12.8% 0 0
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workplace Equity Information Management System - Alberta innovates
Workforce Analysis - Detailed Report
Date: 2018-07-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7237 : Welders and related machine operators Alberta 2 0 0.0% 12.8 % 0 0 Alberta
10 : Clerical Personnel 22 7 318 % 17.2% 4 3
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0% 4.2 % 0 0 Alta, less CMAs
Employment Equity Occupational Grou Calgar 3 4] 0.0 % 24.3 % 1 1 Calga
ploy quity P p gary o o &\\\\\\\\% gary
Employment Equity Occupational Group Edmonton 17 7 412 % 175 % 3 4 Edmonton
12 : Semi-Skilled Manual Workers 1 0 0.0% 4.3 % 0 0
Employment Equity Occupational Group Alta. tess CMAs 1 0 0.0 % 4.3 % 0 0 Alta. less CMAs
Total 528 133 252 % 20.0 % 107 26

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - Alberta innovates
Workforce Analysis - Detailed Report
Date: 2018-07-23
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 85 2 24 % 43 % 4 &\\\\\\\\\ National
03 : Professionals National 183 1 0.5% 38% 7 &\\\\\\\\% National
04 : Semi-Professionals and Technicians National 154 5 3.2% 46 % 7 &\\\\\\\\& National
05 : Supervisors National 3 4] 0.0% 13.9% 0 0 National
07 : Administrative and Senior Clerical Personnel National 78 1 13% 34 % 3 &\\\\\\\% National
09 : Skilled Crafts and Trades Workers National 2 0 0.0% 38% 4] 4] National
10 : Clerical Personnel National 22 0 0.0% 7.0 % 2 &\\\\\\\\& National
12 : Semi-Skilled Manual Workers National 1 0 0.0 % 4.8 % 0 0 National

Total 528 9 1.7 % 4.2 % 23 &\\\\\\N

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 10 of 12 ' e
2018.07-23 . Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Detailed Report
Date: 2018-07-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

2018-07-23

: Senior Managers
02:
03:
04:
05:
07 :
09:
10
12

Middie and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Crafts and Trades Workers

Clerical Personnel

Semi-Skilled Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
EEOG
EEOG

Page 11 of 12

Recruitment Area

Nationai
National
National
Provincial
CMA
CMA
Provincial
CMA
CMA

(Canada
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Workplace Equity Information Management System - Alberta innovates

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07
09:
10:
12

2018-07-23

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilied Crafts and Trades Workers

Clerical Personnel

Semi-Skilled Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-07-23

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
National
National

(Canada
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Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Summary Report

Date: 2018-07-23
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 8 3 375% 274 % 2 1
02 : Middle and Other Managers 77 34 44.2 % 389 % 30 4
03 : Professionals 183 70 383% 37.9% 69 1
04 : Semi-Professionals and Technicians 154 70 455 % 419 % 65 5
05 : Supervisors 3 3 100.0% 56.2 % 2 1
07 : Administrative and Senior Clerical Personnel 78 68 87.2% 84.8 % 66 2
09 : Skilled Crafts and Trades Workers 2 4] 0.0% 37 % o] 0
10 : Clerical Personnel 22 17 77.3 % 70.8 % 16 1
12 : Semi-Skilled Manual Workers 1 0 0.0% 16.3 % [ 0
Total 528 265 50.2 % 47.3 % 250 15
Total may not equal sum of components due to rounding.

Page 1 of 6

2018-07-23

(Canada
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Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Summary Report

Date: 2018-07-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 8 1 12.5% 2.9% 1] 1
02 : Middle and Other Managers 77 0 0.0% 2.2 % 2 &\\\\\\\\%
03 : Professionals 183 0 0.0 % 1.4 % 3 &\\\\\\\\&
04 : Semi-Professionals and Technicians 154 4 2.6 % 2.9 % 4 0
05 : Supervisors 3 0 0.0% 46% 0 0
07 : Administrative and Senior Clerical Personnel 78 1 13% 38% 3 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 2 0 0.0% 6.3 % 1] 0
10 : Clerical Personnel 22 0 0.0 % 5.0 % 1 &\\\\\\\\&
12 : Semi-Bkilled Manual Workers 1 0 0.0% 8.5 % 1] 0
Total 528 8 1.1% 2.5 % 13 N\\\\\\\\%
Total may not equal sum of components due to rounding.

Page 2 of 6

2018-07-23

(Canada
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hwpulopaent Canade sosetad Ganads

Employment Equity Occupational Group

Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Summary Report
Date: 2018-07-23

Members of Visible Minorities

Members of Visible Minorities

All Employees Representation Availability Gap

# # %o % # #

01 : Senior Managers 8 2 250% 101 % 1 1
02 : Middle and Other Managers 77 18 234 % 15.0 % 12 6
03 : Professionals 183 62 339 % 24.5 % 45 17
04 : Semi-Professionals and Technicians 154 36 23.4 % 221 % 34 2

05 : Supervisors
07 : Administrative and Senior Clerical Personnel

09 : Skilled Crafts and Trades Workers

3 0 00% 216% 5
K 8  103%  126% 10&\\\\\\\\%

2 0 0.0% 12.8%
10 : Clerical Personnel 22 7 318% 17.2% 4 3
12 : Semi-Bkilled Manual Workers 1 0 0.0% 4.3 % 1] 0
Total 528 133 252 % 20.0 % 107 26

Total may not equal sum of components due to rounding.

2018-07-23

Page 3 of 6

(Canada
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Employment Equity Occupational Group

Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Summary Report
Date: 2018-07-23

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03:

04

05

07

08 :

10:

12:

Professionals

: Semi-Professionals and Technicians

Supervisors

. Administrative and Senior Clerical Personnel

Skilled Crafts and Trades Workers
Clerical Personnel

Semi-Skilled Manual Workers

85 2 24% 43% 4 &\\\\\\\\%
183 1 0.5% 3.8% 7 &\\\\\\\\%
154 5 32% 4.6% 7 &\\\\\\\\x

78 1 1.3% 34 % 3 &\\\\\\\\%
22 0 0.0 :/o 7.0 :/;, 2 x\\\\\\\\x

Total

Total may not equal sum of components due to rounding.

2018-07-23

528 9 1.7% 4.2 % 23 &\\\\\\\\@

Page 4 of 6

(Canada
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Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Summary Report
Date: 2018-07-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Crafts and Trades Workers NOC Provincial

10 : Clerical Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

Page 5 of 6 - ied
2018.07-23 g Canada
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Workplace Equity Information Management System - Alberta innovates

Workforce Analysis - Summary Report
Date: 2018-07-23

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National

Page 6 of 6 - ied
2018.07-23 g Canada
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Enmplovment Equity Occupational Group (EEOG)

Data from First/Previous Workforee Analvsis

[ wyy 0 MM ] pD
07 23

Senior Managers

02 {Middie & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades 0

07 [Administrative & Senior Clerical Personnel 8

08 [Skilled Sales & Service Personnel 0

09 |{Skilled Crafts & Trades Workers 0

10 |Clerical Personnel 7

11 jIntermediate Sales & Service Personnel 0

12 |Semi-Skilled Manual Workers 0

13 |Other Sales & Service Personnel 0

14 |Other Manual Workers 0
Total 5

2011 National Household Survey

Page 1 of 31
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Data from First/Previous Workforee Analvsis
[ oy f MM 000 PD
7 23

0

‘Table 2: Aboricinal Peoples

Enmplovment Equity Occupational Group (EEOG)

Senior Managers i

02  |Middle & Other Managers 77 0
03 |Professionals 183 0
04 |Semi-Professionals & Technicians 154 4
05 |Supervisors 3 0
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 78 i
08 [Skilled Sales & Service Personnel 0 0
09 |{Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 22 0
11 jIntermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 1 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 528 6

* Source:

2011 National Household Survey

Page 2 of 31
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Data from First/Previous Workforee Analvsis
[ oy f MM 000 PD
7 23

0

Enmplovment Equity Occupational Group (EEOG)

Senior Managers
02 {Middie & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |{Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 jIntermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

2011 National Household Survey

Page 3 of 31
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Data from First/Previous Workforee Analvsis
[ oy f MM 000 PD
7 23

0

Enmplovment Equity Occupational Group (EEOG)

01/02 {Managers

X ’

03 |Professionals 183 i
04 |Semi-Professionals & Technicians 154 5
05 |Supervisors 3 0
06 |Supervisors: Crafts & Trades 0
07 [Administrative & Senior Clerical Personnel 78 i
08 {Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 22 0
11 jIntermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 1 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 528 9

2012 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Alberta Innovates
[Date: 2018-07-23]

Start Date of Flow Data End Date ef Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
Fgﬂutxme / National i’art~t;m2 / National

fable 1: Women

Full-time / National Part-time / National

”f*abie 9: ‘Wﬁmez;
?xil—ﬁmze / National i’axf»-ﬁm / National

il Momen (Al Emplovees]  Momen
Terminated | Terminated | Ferminated | lerminated

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

el el e e e e e e ol e e e

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Alberta Innovates
[Date: 2018-07-23]

Start Date of Flow Data End Date of Flaw Data
Yyyy bb \

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 6: Aboriginal Peonles

’f’zi}lg 2 Ai}aﬁ oinal Peoples
zﬂl—tme / National E’m-imag / National

Table 10: Abﬁri inal Peoples

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

All Employees| Aberiginal AN ﬁmﬁm Aboriginal
Hired Peuoples Hired Peoples Hired

Total

Eull-time / National Part-time / National Eull-time / National i’axf»-ﬁm / National

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Alberta Innovates
[Date: 2018-07-23]

Start Date of Flow Data End Date of Flaw Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities

Fable 3: Persons with Disabilities

Full-time / National Part-time / National

Fable 11: Persons with Disabilities

Eull-time / National Part-time / National

Eull-time / National Part-time / National

03
04
05
06
07
08
09
10
11
12
13

14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Alberta Innovates

[Date: 2018-07-23]

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data End Date of Flaw Data
Yyyy bb \

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 8: Members nf Visible Minorities
Eull-time / National i’art~t;m2 / National

All Employees isd
Promoted Minorities
Promoted Promoted

’f{’ai)}e 4: Members of Visible Minorities
zﬂl—tme / National Part-time / National

All Employees Nisible
Hired

Table 12: Members of Visible Minerities
Eull-time / National Part-time / National

Total

Page 8 of 31
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for First/Previous Goals
A B [ D E ¥ G H I J i i M N Q i LY R 5 k) i
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + + {7 (K-M+ 0y (C
: oy N o - o H R+M h . . - \ =1}
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

m
Present
,mm T ey (;ﬁp & - ﬁmmm&}
X“m

SF’S“Y?

% “---

AEYY

41 | Senior Managers & 10000 f J (}% ] 2 3 3.0 6 27.4% 1 3 3’7 5% 44/3"
02 Middle & Other Managers T -H0.6% 8 0% 9 17 34 4.0% 4 .3 38.9% 4 5 44,29 44.7%
03 [Professionals 183F -100.0% 18 {L0%; 25 43 74 4.5%, g 15 37.9% ! 1 3R.3%:
04 {Semi-Professionals & Tech 154 -100.0% 15 0.0% 134 33 70 4.0% & 9 41.9% 5 & 45.6%
05 [Supervisors 3b 0 -100.0% 2 0.0% & 0 3 5.401% 0 -1 36.2% 1 t HHL.0%
46 {Supervisors: Crafts & Trades 0 0.0% 0 3.6% {4 0 @ 0.0% & £ 0.40% 0 0 #DRIVAN
07 P Administrative & Sr Clerical ®E 1000 8 (1.0% 12 20 68 3.0% 16 13 84.8% 2 2 87.2%
08 [Skitted Sates & Serviee i {100 a (L0% it} i {1 (0 ¢ & {0% it i EDIVAY
9 1Skilled Crafts & Trades 20 -H00% O (.0% 1 1 & H0.0% g ¢ A7% O Lt (X6 0.0%
1} [Clerieal Personnel 220 ~HMRO% 2 R 3 5 17 440% 2 2 iR i 2 77.3% 79.2%
11 {ntermediate Sales & Service { 3.0% i (.6% {# O f 0.40% f .00 i f ADIVAYN MV
12 |Semi-Skifled Manual b -100.0% ] 3.0% I i L£] 20.0% 4] i 16.3% O £ 0.0% 0%
13 [Other Sales & Service & 0.0% 0 (3.0% g i 4 0.0% 6 ¢ 0.0% 0 @ VA #DIVAY
14 |Other Manual Workers i} 0.0% 0 0,0% 0 i 4 0.0% 6 O 0.0% 0 0 #DIVIO! EDIVAY

Total SIS - 100.6% 52 0.0% 70 bE) 263 44% 35 44 61 47.3% 13 17 30.2% 50.2%
T Calenlated by using the following formube: {{Current number of employees from Workforce Analysis + Previous number of emplovees from Workforce Amlysis)i'ﬁ =y x 140

1 filleti

Calenlated by using the foll
Warkforee Analysisy -+ 2y x 100,

g formular {Ter c employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis)

+ ¢{Total number of employees from Previous Workforee Analysis + Total munber of employees from Current

b4

Table 2: Women

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

06 {Supervisors: Crafls & Trades

07 [ Administrative & Sr Clerical

08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service

12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
Total

002682
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FPederal Contractors Propram Achievement Report

Part 3: Goals
Alberta Innovates
{Date: 2018-07-23)

Data for First/Previons Goals

A B L i B F L G J LK g, M N S P sy R R ks u
From Flow
; From From Data From - From From (K-M+
e e . o 4 EHS . - g . . kY
Data sources: Workforce | Workforce {Data Entey! Cx E x 3 Analysis & iData Enry! Cx Hx 3 Fel Warkforce Hauivalent KxLx3 FxQ Ix P iDuta Batry: Workforce {Workforce; O~ ((C + K+ (K-M+Oy=(C
H y - P - wH R+M - . . e 1y =1
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

Abbriuinat Pooples

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers & -H00% fl (}% ] 2 1 3.0% 7 % 1 l li 1%
02 Middle & Other Managers FIO-100% 8 0% 9 17 0 4.0% (? .‘. 2.2% -2 -2 0.0%
03 [Professionals 183F -100.0% 18 {L0%; 25 43 a 4.5% o 3 1.4% <3 <2 13.3%]
04 {Semi-Professionals & Tech 1548 -106.0% 15 0% % 33 4 441 ] ] 2.8% & 0 3%
05 | Bupervisors 3 -100.0% i 0.0%% i 0 f 3.4% f & 4.6% 0 0 . 6}% 0.0%
46 {Supervisors: Crafts & Trades 0 0.0% 0 3.6% {4 0 @ 0.0% & £ 0.40% 0 #DRIVAN
07 I administrative & Sr Clerical W H00% b (1.0% 12 20 1 0% ¢ 2 3.8% -2 -1 23%
08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & {1.0%)] 1 i BRIV
9 |Skitled Crafts & Trades 20 -106% 0 0.0 1 i ) 1041, i & £.3%, O i X {3.0%,
1 [Clerieal Personnel 22F -0 2 0.40% 3 5 3] 4.0%% 1] i 5.0% -1 -k 0.0%% 0.9%
11 Hntermediate Sales & Service O (L0% i 0.8% {3 & ] il ] & 9.40% i il ADIVAY MV
12 |Semi-Skifled Manual b -100.0% i 1.0% I i L£] 20.0% 4] i 8.3% O £ 0.0% 0.0%
13 [Oher Sales & Service [y 0% 0 (4.0% O 0 & 0.0% o ¢ 0.0% 0 4 #DIvig! HDIVA
14 |Other Manual Workers i 0.0% 0 0,0% 0 i 0 0.0% g [t 0.0% 0 0 #DIVAY EDIVIOY
Total SIS - 100.6% 52 0.0% 70 122 6 44% i 10 2.5% 7 3 F1% 1.4%

T Calenlated by using the following formube: {{Current number of employees from Workforce Analysis + Previous number of emplovees from Workforce Amlysis)i'ﬁ =y x 140
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysis) + 2

‘Lable 4: Aboriginal Peoples

Senior Managers 3
02 [Middie & Other Managers : 22 ong woals huy ailubilin s or epres hichever is ¢ -
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002683
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: oy ¢ o - o H R+ M h . . - \ =1}
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

Persons with Disabilities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

0102 Managers 85)  -H00.0% fl (}% E() l‘? 2 3.8% 2 4 3% -2 —I ‘ﬁ‘”
03 [Professionals 183F  -100.0% 18 0% 25 43 i 4.5% (5 7 3.8% -fr -5 1.5%
04 |Semi-Professionals & Tech 154 -100.0% 15 {L0%; 1% 3 5 4.0% 1 & 4% <2 <2 3.6%
05 [Supervisors 3 -H00.0% 0 0.0% i G [} 5.40% 0 0 13.9% 0 0 0.0%]
06 [Supervisors: Crafls & Trades 0 0.0% 2 0.0% & 0 6 0.0% 0 & 04084 0 0 #DIVAY #DIVAY
07 | Administrative & Sr Clerieal 8 -H000% 8 (3.0 2 0 1 S4% & 2 3.4%) -2 -1 £3% 2.3%
08 [Skifted Sales & Service 0 PEE ¢ (1.0% 0 0 i 0.0% G ¢ .0%| 0 ¢} FDIVAY FDIVAOT
09 |Skitted Crafts & Trades 2 -G a (L0% 1 i & IR a & 3.8%)] it i 0% {1805
10 [Clerical Personnel 220 -100.8% et 0% 3 5 & 4.0%, g 2 ER{ -2 -2 (X6 0.0%
11 Hntermediate Sales & Service O (1.0% j [IREEA £ Y 1] 0.0% 1] L& 0% Y 8 #DIVA! HDEVAY
12 |Semi-Skitled Manual i -H0.0% i (.6% I i f 2040% L] f 4.8 i f 0.0% 0.0%
13 {Other Sales & Service 0 (0% i 1.0% & 0 L£] 0.0% 4] i £.0%) O £ HDIVA! HIVAN
14 Other Manual Workers 0 00% 0 4.0% Y 0 ] 0.0% 0 0 0.0%) 0 [ #DIvig! H#DIVA!

Total 5281 -100.0% 52 0.0% 70, 122 9 4.4% ] 16 4.2% -13 -11 17% 2.2%

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafts & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: oy ¢ o - o H R+ M h . . - \ =1}
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

Muembers of Visible Minurities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

01 |Senior Managers 8 -100.0% :» (;% 1 : 2 3.0% -1 10 1% 1 3 3: 33‘3%
02 [Middle & Other Managers I -H0H% 8 0% 9 17 18 4.0% ,’. -3 13.0% fi 7 2}4% 23.5%
03 {Professionals 183F -100.0% 18 0% 25 43 62 4.5%, 8 =5 24.5% 17 24 3399 343
04 [Semi-Professionals & Tech 1540 -100.0% 15 0.0% I8 33 36 4.0% 4 5 22.1% 2 23.4% 23.7%
05 |Supervisors 3 -100.0% 0 0.6% o 0 o 5.0% b | 216% - N 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 G 0.0% 0 o 0.0%) 0 & EDIV/O! #DIVA!
07 | Administrative & Sr Clerical I8 1000% 8 0.0% 12 20 8 5.0% 1 4 12.6% 2 -1 i 11.6%
08 [Skitted Sates & Serviee i {100 { (% it} i {1 (0 ¢ & {0% it i EDIVAY
09 [Skitled Crafts & Trades 20 -100.6% 0 0.0% 1 ! ol 100% 0 I 12.8% 0 o 0.0% 0.0%
1 [Clerieal Personnel] 220 -HHLGY% 2 (005 3 5 7 4.0% { -2 7.2% 3 4 38 33.3%
11 {ntermediate Sales & Service { 3.0% i (.6% {# O f 0.40% L] f .00 O f ADIVAYN #DIVAT
12 [Semi-Skitled Manual i =100L0% ] 3.0% I i i} 20.0% 4] i 4.3% 0 £ 0.0% 0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 o 0.0% o 0o 0.0%) 0 & #DIVD! #DIVAO!
14_|Other Manual Workers 0 0.0% ¢ 0,0% 0, 0 o 0.0% o o 0.0% 0 @ DIV #DIV/Q!

Total SIS - 100.6% 52 0.0% 70 bE) 133 44% 1% i 31 25w 20.0% 27 30 252% 25.0%

T Calenlated by using the following formube: {{Current number of employees from Workforce Analysis + Previous number of emplovees from Workforce Amlysis)i'ﬁ =y x 140
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysisy -+ 2y x 100,

‘Table B: Members of Visible Minorities

Members of Visible Minorities
_ Comments
- -

33,3 For the first assessiment. owr short werm zoals Inive been set at current availubility estimates or sl present representation (whichever is greater )

oy ment Equity Oceupational
roup (EEOIG)

Senior Managers
02 Middle & Other Managers

03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for Subsequent/Current Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o k L > w0 H R+M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

—
lﬁt‘es
X“m
3
--“ % 1% o

41 [Senior Managers O -H00% 0 it (}% () l) (} 0,{3‘! (9 (3 e 0.0% i} (! L«D[\J’ Bt .“DI\ AN
02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% 0 i {¥ .0% it £ #HNANVO! HDIVA
03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!

04 {Semi-Professionals & Tech OF  -100.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0F  ~100.0% i (L% 0 O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV
9 1Skilled Crafts & Trades OF -H00% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY
11 {ntermediate Sales & Service O (L0% i 0.8% {3 O f 0.40% L] f i .00 i f ADIVAYN MV
12 |Semi-Skifled Manual 4F  -H00.0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA
14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Table 10: Women

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for Subsequent/Current Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o k L > w0 H R+M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

—
lﬁt‘es
X“m
3
--“ % 1% o

41 [Senior Managers O -H00% 0 it (}% () l) (} 0,{3‘! (9 (3 e 0.0% i} (! L«D[\J’ Bt .“DI\ AN
02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% 0 i {¥ .0% it £ #HNANVO! HDIVA
03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!

04 {Semi-Professionals & Tech OF  -100.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0F  ~100.0% i (L% 0 O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV
9 1Skilled Crafts & Trades OF -H00% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY
11 {ntermediate Sales & Service O (L0% i 0.8% {3 O f 0.40% L] f i .00 i f ADIVAYN MV
12 |Semi-Skifled Manual 4F  -H00.0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA
14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for Subsequent/Current Goals
COA B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o k L > w0 H R+M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

—
m
X“m
3
--“ % 1% o
0102 Managers oF  -100.0% 0 it (}% () l,) (} 0,{3‘! (9 (3 0 0.0% i} (! ~D[V 0! .“DI\ A1
03 {Professionals op -H0.0% 0 (.0% & i 0 0.0% Q i {¥ .0% it £ #HNANVO! HDIVA
04 |Semi-Professionals & Tech Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!
05 {Supervisors 0 -100.0% 0 0.0% it G [} 0.0% 0 0 0 D% 0 0
06 [Supervisors: Crafls & Trades 0 (.0% ‘J 0.0% & 0 0 0.0% 0 & & 04084 0 0
47 [ Administrative & Sr Clerieal O -100.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0
08 [Skitted Sales & Service { 0.0% C .0% B il G 0.0% [¢] O O 3.0% 1 i E
09 |Skitted Crafts & Trades Op -0 a (L0% it} i {1 (0 ¢ & { {0% it i EDIVAY
10 [Clerical Personnel O -100.86% O 0.0% 0 ] & 0.0% o ¢ ¢ 0.0% O @ #DIVS Q‘ EDIVAT
11 Hntermediate Sales & Service 0 (1.0% j [IREEA {¥ & 1] 0.0% 1] L& ¥ 0% Y 8 #DIVA! HDEVAY
12 |Semi-Skitled Manual 4 -100.0% i (.6% {# O f 0.40% L] f i .00 i f ADIVAYN MV
13 {Other Sales & Service 0 (0% ] 3.0% £ 0 L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
14 Other Manual Workers 0 0.0% 0 3.0% Y 0 4 0.0% 0 0 0 0.0%) 0 [ #DIVi! H#DIVA!
Total of -1000% ] [0 00%i | 0 0 o 0.0% [0 [ of 0.0% 0 o #DIV/! #DIVA!

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

‘Fable 14: Persons with Disabilities

Comments

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafis & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total
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FPederal Contractors Propram Achievement Report

Part 3: Goais
Alberta Innovates
{Date: 2018-07-23)
Data for Subsequent/Current Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o k L > w0 H R+M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

—

- Occupationat Requied m‘“

MX ment Equity Occupa m sm*w wyx )‘m i | Preem Gap 6@ - ?m“; ’;i ﬁmmnm&l

X“m
3
--“ % 1% o

41 [Senior Managers O -H00% 0 it (}% () l) (} 0,{3‘! (9 (3 e 0.0% i} (! ~I‘J[‘a’ Bt .“DI\ AN
02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% 0 i {¥ .0% it £ #HNANVO! HDIVA
03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!

04 {Semi-Professionals & Tech OF  -100.0% 0 0.0% it & B 0.0% 0 o o [IRE & L]

05 {Supervisors 0F  ~100.0% i (L% 0 O ] (L% f & & 0% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

47 [ Administrative & Sr Clerical 0 -1000% C .0% B il G 0.0% [¢] O O 3.0% 1 i E

08 [Skitted Sates & Serviee i .40 a (L0% 4 i {1 (0 ¢ & { {1.0%)] it i EDIVAY
9 |Skitled Crafts & Trades 9 -H0.5% O (L% &} i @ 0%, G & G (0%, B ] #HVS Q‘ HDIVAR
1 [Clerieal Personnel OF  -HL0% {1 0% {¥ & f 0.0% 1 & ¥ 0% B & #DIVA! HDIVAY
11 {ntermediate Sales & Service O (L0% i (.6% {# O f 0.40% L] f i .00 i f ADIVAYN MV
12 |Semi-Skifled Manual 4F  -H00.0% ] 3.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% 4] i i 0.0%)] i £ #DIVA #DIVA
14 1Other Manual Workers i (1.0 4 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Table 16: Members of Visible Minoritics

Comments

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002689
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Alberta Innovates

[Date: 2018-07-23]

B C D E F G H i J K L ¢ M - N O P 0 R S T U v L.
Past b2 Part 1 . . . o, (a2 Flow . S N Ptet 2: Flong: .
Hala SOUNCES: Worrlcforee | Weekfores E=B “) ®0 ¥-H E+H Part 2 “wf Dtz LK Kox G bl L-N Part 2: Hg“_ O Py B PXF Q-5 .‘ st 2 Flow Data A L * [AES I Y
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

¥

4 4 {
Worklarce Analysis

Workforee

4

v

4

4

4

Promaetions

4 ¥

Y

d 3 2 ¥ 4 4 4
Elow Data Analysis

Termmmmm

. 2018 8 3 373 274 2 i 136.9
{1 {Senior M -
0 ] QO 0.0 0.0 0 0 0.0 0 0 0.0 4 0 4] 0 0.0 {} 0 0 0 L0 0 0
. Middle & Other 2008 77 34 44.2 389 30 4 1135
~ iManagers 4] ] Q 0.0 0.0 Q ] 0.0 0 ¢ 0.0 4] 0 0 0 0.0 0 4 0 0 0.0 [§] 0
o 2018 ER3 ] 38.3 379 6% 3 1009
03 {Professionals - . . - -
4] ] Q 0.0 .0 0 ] 0.0 0 [¢] 0 0 0 0 { 0.0 0 { 0 0 0.0 @ 0
o4 Semi-Professionals & | 2018 134 70 455 419 [N 5 JOR3
Technicians il 0 0 0.4 0.0 0 ] 40 0 i .0 0 1) 0 0 0.0 0 (i 0 0 4.0 i 0
" R 2018 3 3 100.0 56.2 2 i 1779
05 {Supervisors - .
4] L] 0 0.4 L0 0 i L0 { [¢] L0 1] ] 0 {1 0.0 0 (} 0 4] 0.0 0 0
o6 Supervisors: Crafis & | 2018 ] 0 0.0 0.0 0 L] 0.0
Trades 4] [i] 0 0.0 (1.0 ] 0 .0 i [¢] (3.0 1] ] 0 i 0.0 0 & 0 4] 0.0 0 0
" Part 2: Flonw! L e oart 3 o
hala sOUrCes: Pt 2: Flow haste < 1D B P{"‘ * Frlix ! ,‘ﬂ . o bx V0D Part 3 Goals (8 + Ko HRE ?“m 3 Foady Mo
Thata Amabysis Analysis Lhivals ZLE Goals Goals
4 4 & 4 i 4 i ) 4 3 4

Goals

Moomen

Short-term Goals

Moomen

omments

01 {Sentor Managers :
3 {) [
. Middle & Other 0 0 0
T IManagers 3 0 0
i ) ¢
03 {Professionals ¢ ¢ )
3 0 4
Semi-Professionals & 0 0 0
04
Techniciansg 3 0 Q
0 0 0
05 [Supervisors
3 ] 0
Supervisors: Crafls & 4] 0 1]
06
Trades 3 0 0

()((7 0.0
447 0.0
0.0 0.0
383 0.0
0.0 0.0
45.6 i
(4] X
100.0: 0.0
0.0, 0.0
00 0.0
.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Alberta Innovates
[Date: 2018-07-23]

B S C T p LB F G H Y i K g, M N QO P Qg TR 8 T T LY LW s Xy
Pait b Part 1 . . . o, (a2 Flow . S e 3 e P2 Flensr
ol sourees: Workioree | Warkforee ] 000 bx i £-1 Bolt f PartdiFlow & Lol Ge ol Lo Pace 2: Flow Oepxtonpxretnnt 0o ¢ ST ER R e T YUY vl vex
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

4 $ Y 4 4 4 ¢ 4 4 ¥ 4 4

4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis
Workforce Promotions

o Administrative & 2018 78 68 872 848 66 2 1028
Senior Clerical [¢] ] 0 0.0 0.0 0 0 0.0 0 ¢ .00 4] 0 4] 0 0.0 {} & 0 0 1O ] 0

o8 Skilled Sales & 2018 il /] 1.0 0.0 ] 0 (]
Service Persounel ¢ 0 Q0 0.0 {10 i) i) {10 0 ¢ L0 4] 0 0 ( 0.0 0 £ 4 0 [iX1] 0 {

. Skilled Crafis & 2018 2 1] 4.0 3.7 & Q 0.0
Trades Workers { 0 0 0.0 (1.0 [ ] ] 0 { 3.0 0 I 0 {1 0.0 [y { 0 0 0.0 i 0
10 1€ terical Personnel Zilvl ) 22 17 773 08 16 H 1091 v ‘ \ ;
4] 1] 0 0.4 0.0 0 ] {0 { Q 3.0 4] i 0 { 0.0 0 4] 0 g 0.0 ¢ 0

i Intermediate Sales & 2018 ] i 4.0 0.0 ] 0 0.0
Service Personnel 5] L] 1] 0.4 L0 ] ] 00 1t 0 (.0 1] i 0 0y 0.0 0 & 0 4] 0.0 0 0

- Semi-Skilled Mamel | 2018 i 0 0.0 16.3 L] 0 0.0
“Workers ¢ [i] 4] 0.0 (1.0 ] 0 .0 {3 0 0.0 1] O 0 {3 .0 0 [ 0 4] .0 & 8]

Dala sourves: i;::‘; ;;:‘; :s U:l‘i‘;l}tw E Do Hi E::;L:. E H)I(; ® iz:;; Foo b VD Part 3 Goals (8 Ko 3 ‘:j:y;i Fooddy Hig
4 4 & 4 i 4 i ) 4 3 4

Goals

Flow Data Short-term Goals Long-term Goals
s . ... . Comments

Administrative &

07 e .
Sentor Clerical 3 { ] 0
Skilled Safes & ¢] Q 0

[EE N
Service Personnel 3 ] 0

a0 Skilled Crafts & ] Q 0

© {Trades Workers 3 0 Q
0 0 0

10 (Clerical Personnel
3 0 0
Intermediate Sales & 4] 0 [1]

i, .

Service Personnel 3 i) O
., PSermi-Skifled Manual 4] L] 1]

124,

Workers 3 0 0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Alberta Innovates
[Date: 2018-07-23]

B PoC D g o F G o H oo F i K 5, = M « N : @ P .- T U F v i W fx oy
Pait b Part 1 . . ” e Bl 1A 2 Flow . S e 3 e P2 Flensr
Hala SOUNCES: Worrlcforee | Weekfores E=B “) ®0 ¥-H E+H Part 2 “wf Dtz LK Kox G bl L-N Part 2: Hg“_ O Py B PXF Q-5 .‘ st 2 Flow Data A L * [AES I VX
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis
Worklarce Analysis Elow Data Analysis

Workforee ires Promaetions

Other Sales & Service | 2018 0 () 4} 1.0 ] 0 {10

1:
Personnel 0 ] 0 0.0 0.0 0 0 0.0 0 0 0.0 4] 0 4] 0 0.0 0 & 0 0 1O 0 0
2018 ) At i3 { \ 0.0
14 {Other Manual Workers u1g Y 0 o 0.0 ) (, 0 - -
¢ 0 Q0 0.0 {10 i) i) {10 0 ¢ L0 4] 0 0 ( 0.0 O i 4 0 3.0 0 i
Total 2018 528 263 3.2 472 250 15 106.1
4] 0 Q 0.0} {10 i { {10 { ¢ 0 0 { 0 { 0.0 0 £ 15 0 4.0 4 O
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

7 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

(1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

7 Adjusted survey results to reflect hires, promotions and terminations.

7 Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[7  Adjusted the availability estimates to reflect major changes in the worktorce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

(1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

7 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

i

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

0 T B

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment
equity.

[

7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Page 29 of 31 yg2702



7 Putin place a strategy to ensure a barrier-free workplace.

0

Undertook initiatives to increase representation where gaps in representation were found.

7 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

(3 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

1 Impact of economic and industrial conditions on the organization.

[ Any reorganization or other corporate structural changes.

[3  Acquisitions, mergers or transfers of employees.

1 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
1 Other.
Additional Details

Please provide any additional information (optional):
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InnoTech

A\, ALBERTA INNOVATES
) ALBERTA

Self-identification Questionnaire

Alberta Innovates and InnoTech Alberta believe that all employees should be treated fairly. We promote
employment equity in the workplace to ensure that women, Aboriginal peoples, persons with disabilities and
visible minorities are fully represented at all levels of our organization. Our employment equity program ensures
that our hiring and promotion practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our workforce through this
questionnaire. ldentifying as a member of a designated group (women, Aboriginal peoples, persons with
disabilities and visible minorities) in Sections B to E will help create an accurate picture of our workforce. We
assure you that our workplace is a safe environment in which to self-identify. You can ask for the accommodation
you need in order to fulfil your work-related duties to the best of your ability.

Completion of sections B to H is voluntary. However, it is mandatory to complete Section A, sign in Section |
and return the questionnaire to Human Resources, even if you choose not to fill out any additional information.

The responses that you provide on this form will be retained for statistical purposes only; your confidentiality is
protected. We encourage you to review, update and correct information about yourself at any time. Your
information will only be used for employment equity purposes as part of the Federal Contractors Program (FCP).

Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the Employment
Equity Act to enable our organization to collect workforce data, comply with employment equity
legislation and implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal information will
result in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with the Labour
Program of Employment and Social Development Canada (ESDC) for the purpose of complying with
employment equity legislation under the Federal Contractors Program.

The information you provide may be used and/or disclosed for policy analysis, research and/or
evaluation purposes by ESDC. However, these additional uses and/or disclosures of your personal
information will never result in an administrative decision being made about you.

Your personal information is administered by ESDC in accordance with the Privacy Act and other
applicable laws. You have the right to the protection of, and access to, your personal information, which
is described in Personal Information Bank ESDC PPU 729. Instructions for obtaining this information are
outlined in the government publication entitled Info Source, which is available at the following website
address: http://www.infosource.gc.ca. Info Source may also be accessed online at any Service Canada
Centre.

empioyee self-identification questionnaire Page 1 of3 Last Revised: November, 2017
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Section A: {Mandatory completion of Section A) (Please Print)

Name: Employee Number:

Position: Location:

Employment Status: Full-Time Part-Time Temporary

Section B: Gender

Female | | Male |

After reading the descriptions in each of the next 3 sections, answer “YES” if any of the following apply to you.
Please note that you may self-identify in more than one group.

Section C: Aboriginal Peoples

According to the Employment Equity Act, an Aboriginal person is a person who is Indian, Inuit or Métis.
Are you an Aboriginal person? Yes D No [:]

Section D: Visible Minorities

According to the Employment Equity Act, members of a visible minority are people in Canada (other than
Aboriginal peoples) who are non-white in colour or non-Caucasian in race, regardless of their place of birth or
citizenship.

Examples of visiblie minorities include, but are not limited to:

» Black

« Non-white Latin American {including Indigenous people from Central & South America)

» East Asian {e.g. Chinese, Japanese, Korean)

« South Asian/tast Indian (e.g. Indian, Pakistani, Bangladeshi, East Indian from Guyana, Trinidad or East Africa)
» Southeast Asian {e.g. Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)

« Non-white West Asian, North African or Arab (e.g. franian, Lebanese, Egyptian, Libyan)

« People of mixed origin (e.g., with one parent member of a visible minority group)

Section E: Persons with Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have a long-term or recurring
physical, mental, sensory, psychiatric or learning impairment and who consider themselves to be at a
disadvantage in employment by reason of that impairment, or who believe that an employer or potential
employer is likely to consider them to be at a disadvantage in employment because of that impairment. This
includes people whose functional limitations due to their impairment have been accommaodated in their current
job or workplace {e.g., by the use of technical aids, changes to equipment or other working arrangements).

Examples of disabilities include, but are not limited to:

« Coordination or dexterity impairment {e.g., difficulty using hands or arms, such as grasping objects or using a
keyboard)

« Mobility impairment (e.g., difficulty moving from one office to another, walking long distances or using stairs)

« Blindness or visual impairment (e.g., unable to see or difficulty seeing, glaucoma; however, do not include
yourself if you can see well with glasses or contact lenses)

« Speech impairment (e.g., unable to speak or difficulty speaking and being understood)

« Deafness or hearing impairment (e.g., unable to hear or difficulty hearing)

« Other disabilities (e.g., learning, developmental, and other types of disabilities)

No |

L —

Are you a person with a disability? Yes

empioyee self-identification questionnaire Page 20f3 Last Revised: November, 2017
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Section F: Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the workplace. Note that if we
implement these accommodation measures, they will not have a negative impact on your hiring, training,
promotion and retention in our organization.

Section G: Voluntary Employee Participation

1) Please indicate below if you wish to have your employment equity self-identification information used for
particular employment equity initiatives.

Yes [:] No [:]

2) As part of our ongoing employment equity work, from time to time we ask designated group members to
participate in various activities (e.g., committees, focus groups) to provide feedback on new programs. If you
agree to be contacted directly by the employment equity contact or the Director, Human Resources for this
kind of activity, please check “Yes” below.

Section H: Employee Comments

If you have any comments/feedback on our employment equity program, we would like to hear from you. Rest
assured, all comments will be kept confidential. Please contact the employment equity contact by phone
{780) 450-5265 or email teresa.persson@albertainnovates.ca.

Section i: Employee Signature

Signature: Date:

Collection and use of personal information: This information is collected in accordance with the Freedom of information and
Privacy Act, section 33(c) for the purposes mentioned above and to comply with the Federal Contractors Program {FCP). It
will be treated in accordance with the privacy and protection provisions of Part 2 of the FOIP Act. If you have any questions
about the collection and use of your information, please contact:

Director, Human Resources
Alberta Innovates
250 Kari Clark Road
Edmonton, AB T6N 1E4

empioyee self-identification questionnaire Page30f3 Last Revised: November, 2017
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From: Teresa Persson <Teresa.Persson@albertainnovates.ca>
Sent: July 27, 2018 3:45 PM

To: Sharan, Neena [NC] <neena.sharan@labour-travail.gc.ca>
Subject: RE: First Compliance Assessment - Employer # 10000630

Good afternoon Neena,

Please find enclosed required information for the first compliance assessment for Alberta Innovates /
InnoTech Alberta (#10000630). We have granted Labour Program ESDC officers access to view our
workforce analysis results.

As of July 23, 2018, 528 questionnaires have been distributed with data included in our upload and
workforce analysis report. The total number of fully completed self-identification questionnaires
returned to date is 465. We are providing questionnaires to all new employees upon commencement
and will continue to update our system records accordingly.

The following documents are attached for your information:
» Workforce Analysis — Detailed Report
»  Workforce Analysis — Summary Report
s Achievement Report 2018

If you have any questions or concerns, please feel free to contact me; however, note | will be away from
the office from July 28 — August 6.

Kind regards,
Teresa

Teresa Persson, COP
Business Partner - Compensation
Humnan Resources

TEL 780.450.5265 CELLI780.717.8011
teresa.persson@albertainnovates.ca

250 Karl Clark Road, Bdmaonton
Alberin, Canads T8N 184

aibertainnovates.ca
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From: neena.sharan@labour-travail.gc.ca <neena.sharan@labour-travail.gc.ca>

Sent: Tuesday, July 24, 2018 6:37 AM

To: Teresa Persson <Teresa.Persson@albertainnovates.ca>; ee-eme@hrsdc-rhdcc.ge.ca
Cc: neena.sharan@labour-travail.gc.ca

Subject: RE: First Compliance Assessment - Employer # 10000630

Hi Teressa,

My name is Neena Sharan, Assessment Officer working for the Employment Equity Program. Thisfile s
assigned to me now.

Thank you sending all the documents for the Ist compliance assessment, While reviewing all the
documents sent by you | noticed that the Achievement report is missing and that yvou have used the old
form for Goal setting and Goal Summary report. Please send me a completed Achievement report that
you will find in the WEIMS — Help page under the heading FCP. You only need to complete the Work
Flow Analysis and Goals page {Table 1-8) in this report. We require for you to set the short and long
term numerical goals in this report. This new requirement was introduced with the program changes
initiated on June 27, 2013 and will be required prior to closing your file. These long term numerical goals
are considered aspirational and can be adjusted over time as your organization continues on its diversity
journey. The long term goals can be set same as the short term goals.

If you have any questions please do not hesitate to contact me.
Thank you.

Nesna Sharan

Assessment Officer, Programme du travail
Emplol et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.ge.ca / T8l : 873-396-0405

Assessment Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail.ge.ca / Tel 873-396-0405
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Alberta Innovates / Innotech Alberta Inc.
Primary Location: Edmonton, Alberta

Number of Employees: 528, Employees are located at:
Alberta - 525
British Columbia - 3

Organization Overview:

NAICS : 5417 (Scientific Research and Development Services)

Innotech Alberta is a subsidiary of Alberta Innovates. They offer a diversified range of scientific,
engineering and technological research and testing capabilities, and the facilities to support
modern technology. They provide advice, technical information and scientific infrastructure for
immediate and long term technical needs in the oil and gas industry. They focus on upstream
drilling and production operations as well as midstream and downstream pipeline operations.

Key Dates ~ First Year Assessment

Initiated: 2018/01/04
Received: 2018/07/30 (Revised)
Workforce 2018/07/23

Analysis:

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sent to: | 582 100
Number of questionnaires returned: 465 80
Number of completed questionnaires returned: 465 80

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

X The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

(] The questionnaire indicates that it is available in alternate formats upon request.

X The questionnaire indicates that answering the self-identification questions is voluntary.

The questionnaire indicates that the information gathered is confidential and will only be

Hhad
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X

shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

The Self-ld survey template provided by the employer and that was used by the employer was
missing the statement “questionnaire is available in alternate formats.”

The employer was advised to add the missing statement to the survey. The survey was
approved with this minor change.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

KX The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

X The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

X The organization has set a goal for every designated group in every occupational group
where a gap was identified.

X The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

Empluyment and

All short and long term goals are set as per the market availability. Goals were set for
each and every gap respectively.

All goals are set in numerical and percentage format. As per the FCP policy and for the
purpose of this assessment only percentage format has been used.

s
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SUMMARY OF GOALS

Women

Observations:

e No gap exists in this designated group. The company has set goals as per the market
availability but is not required.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
i . term | term Representation | LMA

Employment Equity Occupational Group | Present (3

(EEOG) Gap (1to3 | years
years) or
more)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -2 2.2 2.2 0.0 2.2
03 | Professionals -3 1.4 1.4 0.0 1.4
07 | Administrative & Sr Clerical -2 3.8 3.8 1.3 3.8
10 | Clerical -1 5.0 5.0 0.0 5.0

Observations:

o All the four (4) gaps identified as Aboriginal persons, the organization has set
appropriate goals that are equal to the respective labour market availability for each
EEOG.

Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
) i term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # #or% | #Hor% % %

L
¢ Employment and Ernpiol et ‘ - 1002712
Social Development Sanada  Dévsloppermant souial Canada dnl



%]:2/ Managers -2 4.3 4.3 2.4 4.3

03 | Professionals -6 3.8 3.8 0.5 3.8

04 | Semi-Professionals & Technicians -2 4.6 4.6 3.2 4.6

07 Administrative & Sr Clerical P 34 3.4 13 3.4
Personnel

10 | Clerical Personnel -2 7.0 7.0 0.0 7.0

Observations:

o All five (5) gaps identified as Persons with Disabilities, the organization has set
appropriate goals that are equal to the respective labour market availability for each

EEOG.
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long-
term | term
Employment Equity Occupational Group | Present 3 Representation | LMA
(EEOG) Gap (1to3 | years
years) or
more)
# Description # Hor% Hor% % %
05 | Supervisors -1 21.6 21.6 0.0 21.6
07 Administrative & Sr Clerical P 126 126 10.3 126
Personnel

Observations:
e For all the gaps identified as Visible Minorities persons, the organization has set
appropriate goals that are equal to the respective labour market availability for each
EEOG.

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e In the initial survey that was submitted to FCP and was completed by the employees of
the organization, the statement “The survey is available in alternate format” was
missing. The self-identification questionnaire is now modified to include this statement

Employment and Ernpiol et Can ;002; :?5“

Social Development Sanada  Dévsloppermant souial Canada



and thus we recommend that the organization communicate with all employees to
advise that the questionnaire is available to them and that they can modify previously
submitted information at any time.

Innotech Alberta Inc. has demonstrated through its first compliance assessment
submission that they are setting appropriate goals based on labour market availability.
However, there are a number of gaps in the designated groups of Indigenous Persons,
Person with Disabilities and Members of Visible Minorities. It may be beneficial for this
organization to develop relationships with local colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of this designated group through the use of internships or permanent employment
when vacancies arise.

Name of Analyst: Neena Sharan

Date: August 16, 2018.

Engich ot Cr 1002714
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From: Sharan, Neena [NC] On Behalf Of EE-EME

Sent: September 5, 2018 8:51 AM

To: 'katherine.salucop@albertainnovates.ca' <katherine.salucop@albertainnovates.ca>;
‘ross.chow@innotechalberta.ca’ <ross.chow@innotechalberta.ca>;
‘teresa.persson@albertainnovates.ca' <teresa.persson@albertainnovates.ca>

Subject: Government of Canada Agreement Number: 10000630 — Notification of Compliance with the
Federal Contractors Program

Cette information est egalement disponible en francais sur demande.
Dear Katherine Salucop:
| am writing to inform you that the compliance assessment initiated on February 28, 2018 has been

completed. As a result of the assessment, InnoTech Alberta Inc. has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of the InnoTech Alberta Inc.'s employment
equity program.

» In the initial survey that was submitted to Federal Contractors Program and was completed by the
employees of the organization, the statement “The survey is available in alternate format” was
missing. The self-identification questionnaire is now modified to include this statement and thus
we recommend that the organization communicate with all employees to advise that the
guestionnaire is available to them and that they can modify previously submitied information at
any time.

s |nnotech Alberta Inc. has demonstrated through its first compliance assessment submission that
they are setting appropriate goals based on labour market availability. However, there are a
number of gaps in the designated groups of Indigenous peoples, persons with disabilities and
members of visible minorities. [t may be heneficial for this organization to develop relationships
with local colleges, universities or other professional associations {o identify and hire gqualified
students or professionals that are part of this designated group.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on February 28, 2021, Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When InnoTech Alberta Inc. is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, InnoTech Alberta Inc.
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage

your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to

implement employment equity in ways that are meaningful and relevant to their organization. Evidence of

reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-

represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that

goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
{o continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist

you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,

please contact Neena Sharan at neena.sharan@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
InnoTech Alberta Inc. continued success in achieving a diverse and inclusive workplace.
Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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From: Wendy Holgate <Wendy.Holgate@innotechalberta.ca>

Sent: June 27, 2017 1:33 PM

To: EE-EME <ee-eme@hrsdc-rhdcc.ge.ca>

Cc: Amanda Prefontaine <Amanda.Prefontaine@innotechalberta.ca>
Subject: Emailing: FCP AGREEMENT INNOTECH AB T8121-160031.pdf

Good morning, in follow up to your email instructions we are pleased to attach the above cited
agreement which corresponds with our contract which was awarded to InnoTech Alberta on February

28,2017 - T8121-160031/001-SS by Transport Canada.

Please do not hesitate to contact me should you have any questions or require any additional
information.

Kind regards

Wendy Holgate

Wendy Holgate
Legal Services, Contracts

TEL: 780-450-5420
Email: wendy.holgate@innotechalberta.ca

250 Karl Clark Road
Edmonton, Alberta TEN 1E4

This communication is intended for the use of the recipient to which it is addressed, and may contain

confidential, personal, and or privileged information. Please contact us immediately if you are not the
intended recipient of this communication, and do not copy, distribute, or take action relying on it. Any
communication received in error, or subsequent reply, should be deleted or destroyed.

Your message is ready to be sent with the following file or link attachments:
FCP AGREEMENT INNOTECH AB T8121-160031.pdf
Note: To protect against computer viruses, e-mail programs may prevent sending or receiving certain

types of file attachments. Check your e-mail security settings to determine how attachments are
handled.
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From: Normandin, Ward W [NC]

Sent: January 11, 2018 10:24 AM

To: 'Teresa Persson’ <Teresa.Persson@albertainnovates.ca>
Subject: RE: Follow-up to Voicemail re: Federal Contractors Program

Hi Teresa,

It was a pleasure speaking to you this morning. And, thank you for sending in your sample survey. We
have two recommendations for you:

1. Gender Question — if you wish, you may adjust this question to the following: Do you identify as a
female Y/N. By changing the question in this way, you are able to accommodate many gender
identities, if they do not identify as a woman, then they are coded as M, bui that does not mean
that they have to be a male ~ if that makes sense.

2. Alternative format - in order to help individuals who may have special needs, we suggest that you
add a line about the survey being available in another format(s). One recommendation is to let
the individual set up a meeting to have it completed on their behalf by an HR person by calling a
certain number. We accept this as alternative format.

| hope this information is helpful.
If you have any questions, please do not hesitate to contact me.

Kind regards,
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada

ward.normandin@labour-fravail.gc.ca / Tel. : 819-654-4334
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From: Teresa Persson [ mailto: Teresa.Persson@albertainnovates.ca]
Sent: 2018-01-11 9:46 AM

To: Normandin, Ward W [NC]

Subject: RE: Follow-up to Voicemail re: Federal Contractors Program

Hi Ward,
Thank vou again for taking the time to speak with me about the FCP. As discussed, please find attached
the Self Identification Questionnaire that is currently being used by Alberta Innovates / InnoTech

Alberta. | look forward to vour comments/feedback regarding any changes that we could make.

Also, once Katherine has signed off on the form to grant access to WEIMS Lwill submit and cc you.
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Thanks again and ook forward to working with you on this!

Kind regards,
Teresa

Teresa Persson, COP
Business Pariner - Compensation
Hurnan Resouwrces

TEL: 78O450 5265 CELL 78O.717 8011
teresa.persson@altbertainnovates.ca

250 Karl Clark Read, Edmonton
Alberta, Canada TEN 1B4

athertainnovates.cs

From: ward.normandin@Ilabour-travail.gc.ca [ mailto:ward.normandin@labour-travail.gc.cal
Sent: Wednesday, January 10, 2018 11:43 AM

To: Teresa Persson
Subject: RE: Follow-up to Voicemail re: Federal Contractors Program

Hi Teresa,

Thank you for your e-mail. | am available tomorrow morning at 9:15am. Please call me at 819-654-4334
and | would be happy to help you!

Al the best,
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandin@labour-travail.gc.ca / Tel. : 819-654-4334
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From: Teresa Persson [mailto: Teresa.Persson@albertainnovates.ca]
Sent: 2018-01-10 1:32 PM

To: Normandin, Ward W [NC]

Subject: Follow-up to Voicemail re: Federal Contractors Program
Importance: High

Good morning Ward,

Further to my voicemail, do you have some time to answer a few questions regarding the Federal
Contractors Program and requirements for Alberta Innovates/InnoTech Alberta?

| am available for a telephone call tomorrow or Friday morning after 7:15am {MST), which | believe is
9:15 (EST).

| look forward to hearing from you.

Kind regards,
Teresa

Teresa Persson, 0P
Husiness Fortner - Compensolion
Hurman Resources

TEL: 7804505265 CELLI 7807178011
teresa.persson@albertainnovates.ca

250 Karl Clark Road, Bdmonton
Alberin, Canads T8N 184

atbartainnovates.os
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From: Teresa Persson <Teresa.Persson@albertainnovates.ca>

Sent: January 11, 2018 9:46 AM

To: Normandin, Ward W [NC] <ward.normandin@labour-travail.gc.ca>
Subject: RE: Follow-up to Voicemail re: Federal Contractors Program

Hi Ward,

Thank you again for taking the time to speak with me about the FCP. As discussed, please find attached
the Self identification Questionnaire that is currently being used by Alberta Innovates / InnoTech
Alberta. ook forward to yvour comments/feedback regarding any changes that we could make.

Also, once Katherine has signed off on the form to grant access to WEIMS [ will submit and cc you.

Thanks again and ook forward to working with you on this!

Kind regards,
Teresa

ALBERTA INNC

Teress Persson, CCP
Business Partner - Compensation
Humaon Resources

TEL: 7804505265 CELL, 780.717.8011
teresa.persson@altbertainnovates.ca

250 Karl Clark Road, Edmonton
Alberta, Canada TBN 184

albertainnovates.ca

From: ward.normandin@labour-travail.gc.ca [mailto:ward.normandin@Ilabour-travail.gc.cal
Sent: Wednesday, January 10, 2018 11:43 AM

To: Teresa Persson

Subject: RE: Follow-up to Voicemail re: Federal Contractors Program

Hi Teresa,

Thank you for your e-mail. | am available tomorrow morning at 9:15am. Please call me at 819-654-4334
and | would be happy to help you!

All the best,
Ward
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Ward Normandin

Agent de programmes, Programme du fravail
Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tel. . 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada

ward.normandin@iabour-travail.gc.ca / Tel. : 819-654-4334

v Forwn de Poguite, b dlverste ot Vindluglon en millleu de ravall 00000

e Weorkplace Equity, Diversity and Indlusion Forum W0

From: Teresa Persson [ mailto: Teresa.Persson@albertainnovates.cal
Sent: 2018-01-10 1:32 PM

To: Normandin, Ward W [NC]
Subject: Follow-up to Voicemail re: Federal Contractors Program
Importance: High

Good morning Ward,

Further to my voicemail, do you have some time to answer a few questions regarding the Federal
Contractors Program and requirements for Alberta Innovates/InnoTech Alberta?

| am available for a telephone call tomorrow or Friday morning after 7:15am (MST), which | believe is
9:15 (EST).

| look forward to hearing from you.

Kind regards,
Teresa

Teresa Persson, COP
Business Partner - Compensation
Human Resources

TEL: 7RO450.5265 CELL: 7807178011
teresa.persson@albertainnovates.ca

250 Karl Clark Road, Edmonton
Alberta, Canada TBN 1E4

atbertainnovates.os
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